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HOW TO

SPOT WHEN

THE BOSS

IS BREAKING
THE LAW
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REMEMBER.
SPIT

Surveillance
Promises
Interference
Threats
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SURVEILLANLCE

THE BOSS CANNOT...

e Spy onunion activities or
create the impression that
they are doing so.

e Photograph or record
employees engaged in
peaceful union activities.

e Askyou if you support the

union, whether in polling

or 1:1 conversations.

Otherwise question

employees about their own

or coworkers’ union
activities or sympathies.



